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Introduction
When Jesus chose his first followers, he didn’t pick the obvious contenders 
but instead opted for ordinary men and women. They were hardly the people 
you’d have expected to be the leaders of the early church, but nevertheless 
these men and women went on to achieve great things in His name.

Just as they changed their communities, so today we seek to identify, equip 
and develop men and women who can change the communities they live in; 
however difficult that may be; however unlikely their leadership may seem.

We’ve been training and mentoring leaders for over 20 years now. Again and 
again, they have gone on to do remarkable things in the communities, regions 
and nations that they live in, both overseas and here in the UK. 

Join our team to help us bring hope 
in hard to reach places. 

We believe it can change the world. Innovista: identifying, 
equipping and developing 
leaders to change their 
communities with the  
hope of Jesus.



Organisational 
Context
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Our purpose is to identify, develop and equip such 
leaders to change their communities with the hope of 
Jesus.  We imagine a world where Christian leaders serve 
with courage, integrity and skill, so that people and 
communities flourish as they encounter Jesus.  

Innovista International guides, serves and resources the 
family of national organisations and teams who share this 
purpose.  We work in Europe and Central Asia, prioritising 
difficult places that are under resourced and least reached. 

Last year, we served 1,738 leaders who started, developed 
and grew mission initiatives in communities across Great 
Britain, Ireland, Central Asia, Ukraine and Moldova. Every 
day we see how vital leadership training is as we witness 
the incredible impact servant leadership can have on a 
community.   

The world faces enormous challenges, not least in Ukraine 
where local churches are bringing hope to people and 
communities that are damaged by the war. 

God’s Design Church is one example of a church that has 
helped to shelter over one thousand people and whose 
volunteers have driven more than 50,000 kilometres to 
deliver humanitarian aid across the country.

Innovista has recently supported them to run a shelter for 
people fleeing war torn areas. They often arrive with only 
the clothes on their back and a few belongings in a small 
bag. The church team feeds and accommodates them, 
while helping them find long term places to stay, schooling 
for children and opportunities for work. 

Innovista was born to solve a problem: that Christian 
leaders often lack the training and support to effectively 
lead and grow ministries and churches that are fruitful.

Innovista has both the heart and 
strategic clarity to develop leaders who 
can demonstrate and communicate the 
gospel in difficult places.  

We now need a Digital Communications 
Manager who is a committed Christian 
and strategic thinker to join the team 
and play their part in this important 
work.



Our organisational identity is 
Christian with our aim to see people 
and communities changed by the 
hope of Jesus. Our statement of 
faith can be found on our website 
innovista.org 

At the heart of our ministry is a team 
of exceptional people who pursue 
excellence in their work, personal 

and team development. Our culture 
expects and rewards learning, 
because we know that investing in 
our teams is not only a great way 
to help them thrive but the best 
way to further our mission.  

Our work is guided by a set of core 
values – convictions that lead to 
behaviours. These are: 

Identity,  
Culture and Values

Stewardship: Using our resources in ways that bring the most hope and change

•  We measure our impact and effectiveness
•  We pursue and provide feedback and evaluation
•  We own our development and support the development of others
•  We intentionally apprentice others

Engaged in Context: Context shapes what we do and how we do it

•  We work to understand and communicate in context
•  We affirm and challenge the context
•  We prioritise pioneering and innovation when the context requires it

Inspiring Excellence: Doing what we do in ways that inspire distinctive quality

•  We plan for and evaluate for distinctive quality
•  We always look to improve
•  We learn from experts in other fields who can help us grow and do better
•  We take risks in pursuit of improving and learn when it doesn’t work out

Effective Team work:  Working with others to go further

•  We play people to their strengths and gifts as much as possible
•  We practice conflict about ideas to improve our decisions
•  We take initiative to quickly resolve personal conflict according to agreed 

process
•  We commit to and communicate clear expectations and agreements
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https://innovista.org/statement-of-faith/


Led by the Director of Supporter Relations, an Executive Team member, the 
Support Relations team is made up of a Digital Communications Manager, 
Trusts Relations and Research Manager, Church and Supporter Engagement 
Manager and Art Director.  

This team is responsible for fundraising, enabling prayer and inspiring 
engagement for Innovista International – including helping supporters develop 
their own leadership where they are. 

Supporter 
Relations Team

•  Raising funds to resource 
the Innovista International 
network and especially in this 
season, to support the Ukraine 
Response Fund

•  Developing a system to better 
demonstrate the impact 
of leadership training

•  Equipping supporters with 
a monthly prayer diary and 
regular online times of prayer

•  Finding ways to share 
transformational leadership 
training with UK churches

The Digital Communications 
Manager is a vital role in the team, 
bringing creativity, strategic thinking 
and digital expertise to build on 
Innovista’s communication platforms 
and reach new audiences, developing 
a communications strategy and leading 
on its execution. 

Working directly for the Director of 
Supporter Relations, you will line 
manage one member of staff and enable 
staff across all levels of the organisation 
to communicate appropriately.  

As a committed follower of Jesus, who resonates strongly with Innovista’s 
purpose, values and statement of faith, you will also have proven ability in 
a professional communications/marketing/fundraising role, be able to think 
strategically as well as having hands-on experience generating engaging digital 
content. (Please see Job Description and Person Specification for a full set of 
responsibilities and requirements.) 

The ongoing war in Ukraine has had a transformative impact on Innovista’s 
ministry and the team will be involved in sharing powerful stories of church 
leaders serving their war-torn communities at huge personal cost. There has 
never been a more exciting time to join our team!

The Supporter Relations team is responsible for the following areas:
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How to apply
To apply for the Digital Communications Manager role, please download 
the full job description and application form from the Innovista International 
website here. We particularly encourage applicants who are of ethnic origin, 
male, and aged outside of the 40-50 range as these groups are currently 
under-represented in the Supporter Relations team.

To arrange a discussion about this role before applying please email mary.
oakes@innovista.org

Closing date - 10 January 2023

First round interviews will be on the 19-20 January with second round 
interviews scheduled for the week commencing 23 January.

https://innovista.org/about/jobs/
mailto:mary.oakes%40innovista.org?subject=Digital%20Communications%20Manager%20role
mailto:mary.oakes%40innovista.org?subject=Digital%20Communications%20Manager%20role

